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- A N N O T A T E D  A G E N D A - 
 

ROLL CALL:  All present 
 
STAFF PRESENT:  Valerie Barone, City Manager; Mark Coon, City Attorney; Guy Swanger, Police 
Chief; Justin Ezell, Director of Public Works 
 
MEMBERS OF THE PUBLIC WHO ADDRESSED THE COMMITTEE:  None 
 
PUBLIC COMMENT PERIOD:  None 
 
1. REVIEW – Policy & Procedure No. 37.4 Employment of Relatives. 
 

ACTION:  The Committee discussed the pros and cons of the current restriction related to hiring 
relatives into the same department.  The Committee directed staff to evaluate a possible change 
that would allow a relative to be hired into the same department of a current employee if a 
retirement or resignation had been submitted by that employee.  Staff will return to the Committee 
with this evaluation. 

 
2. ADJOURNMENT at 7:30 p.m. 
 
In accordance with the Americans with Disabilities Act and California Law, it is the policy of the City of Concord to offer its public 
programs, services and meetings in a manner that is readily accessible to everyone, including those with disabilities.  If you are disabled 
and require a copy of a public hearing notice, or an agenda and/or agenda packet in an appropriate alternative format; or if you require 
other accommodation, please contact the ADA Coordinator at (925) 671-3361, at least five days in advance of the meeting.  Advance 
notification within this guideline will enable the City to make reasonable arrangements to ensure accessibility. 
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